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Entity Type and Legal Basis

The Trust was incorporated in New Zealand under the
Charitable Trusts Act 1957 on 20 December 1991; it
was registered on 21 April 2008 as a charitable entity
under the Charities Act 2005.
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CC23206
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Email: enquiries@newhorizonsforwomen.org.nz
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ABOUT US

The Starting Point

New Horizons for Women: Hine Kahukura developed as a woven braid with formative strands
emerging from the 1975 United Women’s convention, the Society for Research on Women
(SROW), and the Business and Professional Women Wellington (BPW).

Some convenors from 1975's Convention Celebration Organising Group explored the idea of
funding awards for 'second chance' education. Also at this time, SROW prepared a proposal
for the continuation of research that was of benefit to women. An idea took shape of an
organisation to support New Zealand women in their tertiary studies.

After Rita King MBE died on 01 October 1988, the Business and Professional Women
Wellington (BPW) wanted to honour her memory through second chance education
scholarships. Rita was a passionate advocate for equal pay and work opportunities for
women.

These strands came together in January 1990, when Hon. Margaret Shields (connected with
the 1975 UN Convention group and SROW) wrote to BPW Wellington suggesting that the
interests of all three groups be aligned. Later that year at the 15th anniversary celebration of
the 1975 Women’s Convention, Margaret Shields and Judith Aitken (then Chief Executive of
the Ministry of Women'’s Affairs) suggested the idea of successful women supporting women
who had not been able to realise their further education and employment goals. The New
Horizons For Women Trust: Hine Kahukura was born and was formally launched in 1992.

In 1993, our first three awards were presented totalling $6,000. Fast-forward to 2025 and
New Horizons for Women: Hine Kahukura now distributes over $150,000 in awards each year.

Our Vision

Empowering women across Aotearoa New Zealand to fulfil their potential

Our Mission

To encourage and support women to pursue their goals through education
and research

Our Purpose

To provide an awards programme that supports education, innovation and
research for women across Aotearoa New Zealand



A WORD FROM THE CHAIR

Ma te huruhuru, ka rere te manu
Adorn the bird with feathers so it can fly

On behalf of New Horizons for Women Trust: Hine Kahukura, | am pleased to present
the Chairwoman’s Report for the year ended 31 December 2025.

2025 was a year of strengthening governance, maintaining organisational sustainability,
and continuing our commitment to supporting wahine across Aotearoa through
education, research and innovation. Throughout the year, the Board remained focused
on ensuring the Trust was well governed, financially responsible, and positioned to
continue delivering meaningful impact into the future.

Governance and Board Development

During the year, we said haere ra to Acting Chair Robyn Dixon and acknowledged the
leadership and stability she provided during an important period of transition. Her
stewardship helped ensure continuity and laid the groundwork for the Board to move
forward with confidence. We also farewelled Anna Whalen-Bell, and we thank her for her
commitmentto the Trust.

We were also delighted to welcome Katherine Dickerson and Marion Ferguson as new
trustees. Both bring valuable experience, fresh perspectives, and a strong commitment
to advancing opportunities for wahine.

Alongside these changes, we took time to reflect on how we work together as a Board
and how we can continue to strengthen our governance practices. This included
clarifying trustee roles and portfolio responsibilities, reviewing key processes, and
improving the distinction between governance and operational matters so that our
discussions remain focused on strategic leadership and oversight.

Trustees remained actively involved through regular meetings, portfolio reporting, and
participation in the awards process. The willingness of trustees to contribute their time,
expertise, and thoughtful perspectives continues to be one of the Trust's greatest
strengths.

Financial Stewardship and Risk Management

Careful stewardship of the Trust’s resources remains one of our most important
responsibilities. Throughout 2025, we regularly reviewed financial reports to monitor
expenditure, investment performance, and the overall financial health of the
organisation.




A WORD FROM THE

CHAIR - CONTINUED

We are fortunate to receive expert support from Empire Street Ltd, PKF Hamilton Audit
Ltd, and Melika King of Craigs Investment Partners. Their professional advice and
guidance provide an important foundation for our financial decision-making, and we
thank them for their ongoing support.

Like many organisations in the not-for-profit sector, we are increasingly conscious of
the importance of securing sustainable operational funding. These discussions have
focused not only on financial sustainability, but also on ensuring we have the capacity
and resources needed to continue delivering high-quality support to wahine across
Aotearoa.

Awards and Impact

Our awards programme remains at the heart of the Trust’s work. Trustees continued to
play an active role in reviewing applications and making funding decisions, ensuring the
process remained fair, transparent, and aligned with our values.

Demand for support continued to grow in 2025. We were pleased to increase the total
value of funding distributed by more than 6 percent, reflecting both the rising need
among wahine and the generosity of our sponsors and donors, who recognise the
importance of providing meaningful support during a challenging economic period.

Each award represents far more than financial assistance. It is an investment in the
aspirations of women whose achievements create lasting benefits for their whanau,
communities, and Aotearoa as a whole.

Organisational Sustainability and Operations

The work of the Trust would not be possible without the dedication of our operations
team. Ani Stace and Amanda Earl provided exceptional professionalism, care, and
organisational expertise throughout the year, ensuring the smooth delivery of our
awards programme and the effective day-to-day running of the Trust.

We also said haere ra to Amanda as she moved on to pursue new opportunities, and we
thank her for her valuable contribution to the Trust.

Behind the scenes, considerable attention was given to strengthening systems,
governance documentation, and reporting practices. These improvements are helping
to ensure the Trust remains efficient, sustainable, and well equipped to meet growing
demand.
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Reflecting on the Future Role of the Trust

During 2025, we began important conversations about the Trust's future role, visibility,
and long-term impact. These discussions considered how we can better communicate
the difference our work makes, strengthen our presence nationally, and deepen our
contribution to the wider ecosystem of organisations supporting wahine across
Aotearoa.

There is growing recognition that our impact extends beyond the awards we distribute.
It is also reflected in how we connect, advocate, and create opportunities for women to
thrive.

Closing Acknowledgement
To my fellow trustees, thank you for your commitment, insight and stewardship
throughout the year.

To our staff, sponsors, donors, volunteers, reviewers and supporters, thank you for the
role you play in enabling this important work.

Most importantly, to our awardees, your determination, courage and aspirations continue
to inspire us and affirm the significance of our kaupapa.

He waka eke noa
We are all in this together.

FRANCES SHERIFF
CHAIRWOMAN

=




NATIONAL TRUST
MANAGER’S REPORT

He mihi

Ténei au, e mihi ana ki a koutou katoa —
nga kaitiaki, nga kaiawhina, nga hoa
tautoko, me nga wahine toa o to0 tatou
hapori.

P e i o

EDUSATIIN AWARD

MELISSA SHANI

| greet you all — our trustees, volunteers,
supporters, and the courageous wahine at
the heart of everything we do.

Nga mahi o te tau | The year in review

As | reflect on the year ended 31 December 2025, | am filled with deep gratitude and a renewed
sense of purpose. This has been a year of steady, meaningful mahi — one that has tested our
resilience and reaffirmed why the work of New Horizons for Women Trust matters so deeply.

In 2025, the Trust distributed $153,664 in awards to wahine across Aotearoa — an increase from
$143,890 in 2024. This is a testament to the generosity of our sponsors and donors, whose
unwavering belief in the potential of women to transform their own lives, and the lives of those
around them, continues to inspire us.

We granted a total of 42 awards across our education, research, and personal growth
programmes. Of particular note is the significant growth in our research funding — six research
awards were granted in 2025, up from three the previous year, with total research funding
increasing from $25,000 to $40,000. The establishment of the Rosemary Seymour Research
Awards has been a wonderful addition to our kete, broadening the reach and impact of the Trust's
support for women advancing knowledge that benefits wahine and girls throughout Aotearoa.

Our education awards at Level 7 and above remain the cornerstone of our programme, with 25
awards granted to wahine undertaking degree-level study and beyond.

O tatou tangata | Our people

The Trust operates through the extraordinary dedication of our volunteer trustees, award officers,
and panellists — people who give generously of their time, expertise, and aroha so that wahine
may be uplifted. To each of you: nga mihi nui. Your contribution cannot be overstated.



NATIONAL TRUST MANAGER'S REPORT -
CONTINUED

| also want to acknowledge the changes to our governance team during the year. We farewell
trustees who have served with distinction, and warmly welcome those who have joined our
board, bringing fresh perspectives and renewed energy to our kahui.

On the operations side, we take this opportunity to farewell and give heartfelt thanks to Amanda
Earl, who served as our Operations Coordinator for three years before departing following the
close of the 2025 financial year.

Amanda joined us during a challenging financial period and met that challenge with dedication,
capability, and grace. Her contribution has been instrumental in strengthening the Trust's
financial position — ensuring that this vital mahi can continue for wahine in the years to come.
He taonga tlturu ia — she is a true treasure.

A lifelong learner herself, Amanda embodied the very kaupapa she worked to uphold. She
connected deeply not only with the mission of the Trust, but with the many wahine she walked
alongside during her time with us. That personal connection — that genuine aroha for the people
behind every application — is something we will long remember and cherish.

Nga mihi nui ki a koe, Amanda. Tenei te mihi maioha ki 6 mahi katoa.

Huri ake | Looking ahead

As we look to the year ahead, we remain committed to our mission — to inspire women to create
new horizons. We will continue to listen, to adapt, and to find new ways to reach wahine who
need our support, particularly those from communities who have historically had less access to
educational funding.

No reira, tenei te mihi maioha ki a koutou katoa. To all who have walked alongside us this year
— nga mihi, nga mihi, nga mihi.

ANI STACE
NATIONAL TRUST MANAGER

i




2025 AWARD CYCLE

42

Awards Granted:

32 Education Awards
6 Research Awards
4 Personal Growth Awards

270+

Applications received:

230 for Education Awards
37 for Research Awards
6 for Personal Growth Awards

153,664

Dollar value of awards granted:

$90,000 to Education Awardees
$40,000 to Research Awardees
$23,664 to Personal Growth Awardees

30+

Volunteers:

9 Board Members

3 Award Officers

15 Panelists

6 at Award Ceremonies



2025 APPLICANTS

Where our applicants were from:

Northland
5.1%

Wellington
6.6%

Auckland
o,
41.8% Bay of Plenty
7.3%
Waikato

1.7%

Canterbury
10.3%

The ethnicity of our applicants:

European Asian

Pacific Islander

NZ Pakeha/Eurcpean




2025 APPLICANTS - CONTINUED

The age of our applicants:

Unknown
50+ il <20yrs

Bq 13.3%

30-39
30.0%

40-49
19.0%

20-29
32.0%

What our applicants are studying:

Agriculture,
Horticulture,
Nat Forestry

Sciences 3%

3% Arts

4%

Services
3%

Business,
Law, ICT
7%

Education
11%

Engineering,
Manufacturing,
Construction
7%

Health
62%



2025 AWARDEES

Where our awardees were from:
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2025 AWARDEES - CONTINUED

The age of our awardees:

Under 18
g 0% 18-19
50-59 59

20-29
40-49 28%

23%

30-39
35%

What our awardees are studying:

Law &
Services
8%

Business &
Education
16%

Health
42%

Natural
Sciences
12%

Engineering,
Manufacturing,
Construction

12% Arts
12%



2025 AWARDEE STORIES

Nadine Riwai (Ngati Porou, Nga Ariki Kaiputahi, Te Uri o Hau,
Ngai Takoto, India) is a 2nd year PhD candidate at Waipapa
Taumata Rau University of Auckland whose work focuses on
improving equity and access within cancer screening. She also
currently works part time within the Enhanced Hauora Access
Team as a Charge Nurse Manager, at Waikato Hospital and has
experience across community, regional, and national health roles.

Her background includes work within the National Cervical
Screening Programme, including contributing to the
implementation of HPV self-testing in Aotearoa New Zealand.
She continues to contribute to national cervical cancer elimination
and women'’s health equity kaupapa alongside Maori and
Indigenous health leaders.

Nadine’s doctoral research explores how cancer screening
systems can better support Maori through kaupapa Maori,
whanau-centred approaches that strengthens accountability,
translates relational care, and empowers whanau voice towards
equitable access.

She was awarded the New Horizons Hine Kahukura Award,
recognising emerging Maori women leaders and her commitment
to advancing equity for whanau through both research and health

leadership. Nadine is member of the NZNO women’s health

committee and a trustee of Smear Your Mea, carrying on the
mabhi in honour of the late Talei Morrison, and contributes to wider
women'’s health and equity kaupapa nationally.

At the 2026 World Indigenous Cancer Conference, Nadine
delivered presentations focused on Indigenous cancer equity,
whanau-centred care, and health system transformation. During
the conference she received the Professor Jacquie Kidd Award
for Whanau Voice Presentation, recognising her commitment to
centring whanau voices, lived experience, and Indigenous
perspectives within research and health system discussions.

For Nadine, this work is ultimately about ensuring health systems
are designed to hold, support, and walk alongside whanau to
ensure intergenerational health — rather than expecting people
to navigate systems that were never built with them in mind.

Nga mihi Mahana
Nadine




OUR TEAM

Frances Sheriff- Chair; Governance Lead

Karen Shepard - Trustee, MarComms Portfolio Lead

Alison Kuiper - Trustee; Awards & Applications Portfolio Lead
Katherine Dickerson - Trustee; Awards & Applications Portfolio Lead
Janet Gibb - Trustee, Finance Portfolio Lead

Marie Schmidt - Trustee, Income Diversification Portfolio Lead
Marion Ferguson - Trustee

Jenni Hohepa-Tupu - Trustee

Ani Stace - National Trust Manager

Michelle Gear- Operations Coordinator

ine Kahukura
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SPONSORS & DONORS

NGA MIHI MAIOHA

A Bidwell

Alexandra Kilpatrick Fund

Anonymous sponsors, donors and friends

B H Arthur

Ben Loader

Business & Professional Women Auckland
Chenery Memorial Trust

Community Organisation Grants Scheme (COGS)
Colleen Brooker

Colleen Dryden

Dawn & Arthur Ibbotson Fund

Deborah East

Edward Kay Charitable Trust

Ellen McCrae and Graeme Matheson

Emily Stephenson

Fisk Wake Educational Trust

Gail Campbell

Gattung Foundation

Graduate Women Manawatu Charitable Trust
Graduate Women New Zealand Charitable Trust
Graduate Women North Shore Charitable Trust
Gwen Ryan Fund

Judy Whitcombe

Margaret Shields/SROW Fund

Mamtaz Parker

Mary Mowbray

Marlene Smith

Nga Pae o te Maramatanga

New Zealand Lottery - National Community Grant
Olive Tree Charitable Trust

Outward Bound New Zealand

Peg Hutchinson

P.A.C.ILF.I.C.AInc

Ria McBride Research Award Fund

Robyn Dixon

Sally Hasell

Second Chance Group

Shakti

Sonja Davies Peace Award Fund
Soroptimist International North Shore

Tania Briganti

Teupoko’ina Utanga Morgan Memorial Fund
Waikato Graduate Women Educational Trust
Women's Studies Association Pae Akoranga Wahine
Fund

Y M Curtis

Zonta Club of East Auckland

130 Years Suffrage Kapiti Group



HEARTFELT THANKS TO

Patron: The Hon Dame Silvia Cartwright
PCNZM, DBE, QSO 2022

Thank you to the many volunteers who joined
the Trustees to contribute to the awards
panels in 2025: Dr Robyn Dixon, Dr Sally Hasell,
Jocelyn Rafills, Deborah East, Valmai
Copeland, Jean Mitaera, Noeline Holt,
Marg Lees, Marion Ferguson, Gail Campbell,
Margaret Franken, Maia Hetaraka, Lesley Hall,
Krishan Kumar and Glenda Lewis




	ANNUAL REPORT  2025.
	LEGAL AND CONTACT INFORMATION
	www.newhorizonsforwomen.org.nz
	CREATING NEW HORIZONS THROUGH EDUCATION AND RESEARCH

	CONTENTS
	ABOUT US
	Our Vision Empowering women across Aotearoa New Zealand to fulfil their potential
	Our Mission To encourage and support women to pursue their goals through education and research
	Our Purpose To provide an awards programme that supports education, innovation and research for women across Aotearoa New Zealand

	A WORD FROM THE CHAIR
	NATIONAL TRUST MANAGER’S REPORT
	He mihi
	2025 AWARD CYCLE

	270+
	153,664
	30+
	2025 AWARDEE STORIES
	OUR TEAM
	SPONSORS & DONORS
	NGĀ MIHI MAIOHA
	HEARTFELT THANKS TO

